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auditing or monitoring that its suppliers identifikovana natena praca, a
adhere to their respective Code of Conduct bezodkladne poskytnd informacie o

10.

11.

and associated procedures.

Suppliers should not, for the purpose of
restricting employees’ personal activities,
require employees to submit their
identification cards or visas, nor should
they engage in activities such as assault,
intimidation, or confinement for the
purpose of Forced Labor.

Suppliers should not receive goods or
services from businesses that either
restrict the mental and physical freedom of
employees or that engage in Forced Labor,
and should require their suppliers to obtain
the same commitment from their
subcontractors.

In the event that a Supplier learns that any
supplier (subcontractor) in its supply chain
has used Foroed Labor in the manufacture
of any items sold (directly, or incorporated
into items sold directly or indirectly to)
GSK, it shall immediately discontinue the
use of that supplier and inform GSK.
Suppliers shall provide employees with an
employment agreement in the language as
required by local applicable law that
contains a description of terms and
conditions of employment.

7.3 Non-Discrimination and No

Harassment

Suppliers should not engage in any form of
discrimination based on gender, race,
elhnicily, nalionality, religlon, disabllity,
age, marital and family status, social
identity and political affiliation in hiring and
employment practices such as recruitment,
promotion, training, etc.

. Suppliers should not engage in any form of

10.

11.

2.

okolnostiach takéhoto pouzitia nutenej
prace a jej naprave spolo¢nosti GSK.
Dodavatelia budu od svojich dodavatelov
tiez vyZadovat, aby prijali ekvivalentny
Kdédex spravania a suvisiace postupy a
prostrednictvom auditu alebo
monitorovania potvrdili, Ze ich dodavatelia
dodrziavaju prislusny Kdédex spravania a
suvisiace postupy.

Dodavatelia by nemali za uéelom
obmedzenia osobnych aktivit
zamestnancov vyZadovat od
zamestnancov predloZenie

identifikaénych preukazov alebo viz, ani
by sa nemali zapajat’ do Cinnosti, ako je
napadanie, zastradovanie alebo
zadrZiavanie na Ucely nutenej prace.
Dodavatelia by nemali dostavat tovar
alebo sluzby od podnikov, ktoré bud
obmedzuju duSevni a fyzick( slobodu
zamestnancov, alebo ktoré vykonavaju
natena pracu, a mali by od svojich
dodavatefov vyzadovat, aby ziskali
rovnaky zavazok od svojich
subdodavatelov.

V pripade, ze sa dodavatel dozvie, Ze
ktorykolvek dodavatel (subdodavatel) v
jeho dodavatelskom retazci pouzil nutent
pracu pri vyrobe akychkolvek polozZiek
predavanych (priamo alebo zaélenenych
do poloziek predavanych priamo alebo
nepriamo) GSK, okamzite prerusi
pouzivanie tohto dodavatela a informovat
GSK.

Dodavatelia poskytnid zamestnancom
pracovnu zmluvu v jazyku, ktory vyZzaduju
miestne platné pravne predpisy, ktora
obsahuje opis pracovnych podmienok.

7.3 Nediskriminacia a Ziadne
obt'aZovanie

Dodavatelia by sa nemali zapdjat do
Ziadnej formy diskriminacie na zaklade
pohlavia, rasy, etnicke] prisluénosti,
narodnosti, naboZenstva, postihnutia,
veku, manzelského a rodinného stavu,
socialnej identity a politickej prisluSnosti
pri prijimani a zamestnavani, ako je nabor,
povySenie, Skolenie atd.

Dodavatelia by sa nemali zapadjat do
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3.

discrimination in providing wages and
workers’ benefits.

Suppliers should not include requirements
that are not relevant to the job description
when recruiting and hiring.

Suppliers should establish policies and
procedures to ensure that no human rights
violations including sexual harrassment,
mental or physical coersion, verbal
violence, etc. occur, and may refer to the
GSK Charter for Human Rights, GSK
Ethics Charter and Code of Conduct, and
this GSK Supplier Code of Conduct in the
process.

7.4 Wages and Benefits

Suppliers should compensate workers in
accordance with the applicable laws and
regulations of the countries where they
maintain business operations.
Compensation should be paid in a timely
manner according to schedule, and
workers should be provided with a clear
wage statement in a language that the
workers can understand.

Suppliers should ensure pleasant working
conditions and strive to provide all
employees with benefits to improve quality
of life.

Suppliers should provide mandatory
fraining in accordance with the laws and
regulations of the countries where they
maintain business operations. Moreover,
they should strive to help all employees
build their careers and strengthen their
capabilities.

7.5 Working Hours

Suppliers should comply with all applicable
laws, in relation to legally defined working
and resting hours, of the countries where
they maintain business operations.

Suppliers should ensure that any hours
worked beyond normal work hours are

voluntary, and provide lawful
compensation for overtime if employees
work  overtime under  unavoidable

circumstances.
Suppliers should ensure that all employees

Ziadnej formy diskriminacie pri
poskytovani miezd a zamestnaneckych
vyhod.

Dodavatelia by pri nabore a nabore nemali
uvadzat poziadavky, ktoré nesuvisia s
popisom prace.

Dodavatelia by mali zaviest zasady a
postupy, aby zabezpedili, Ze nedochadza
k Ziadnemu porusovaniu fudskych prav
vratane sexualheho obtazovania,
duSevného alebo fyzického natlaku,
verbalneho nasilia atd.,, a mobzu sa
odvolavat na Chartu ludskych prav GSK,
Eticku chartu GSK a Kédex spravania. a
tento Kédex spravania dodavatela GSK v
tomto procese.

7.4 Mzdy a benefity

Dodavalelia by mali odskodnit
pracovnikov v sulade s platnymi zakonmi
a predpismi krajin, v ktorych prevadzkuju
obchodné operacie. Nahrada by sa mala
vyplacat vas podla harmonogramu a
pracovnikom by sa mal poskytnut’ jasny
mzdovy vykaz v jazyku, ktorému
pracovnici rozumeju.

Dodavatelia by mali zabezpedit prijemné
pracovné podmienky a snazif sa
poskytnut  vSetkym zamestnancom
vyhody na zlep$enie kvality Zivota.
Dodavatelia by mali poskytovat povinné
$kolenia v sulade so zakonmi a predpismi
krajin, v ktorych prevadzkuju obchodnu
¢innost. Okrem toho by sa mali snazit

pomahat vSetkym zamestnancom
budovat si kariéru a posilflovat ich
schopnosti.

7.5 Pracovna doba

Dodavatelia by mali dodrZiavat vsSetky
prisludsné zakony v suvislosti so zakonom
stanovenym pracovnym ¢asom a ¢asom
odpodinku v  krajinach, v ktorych
prevadzkuju obchodné operacic.

Dodavatelia by mali zabezpelit, aby
v8etky hodiny odpracované nad ramec
bezného pracovného ¢asu boli
dobrovolné, a poskytnat  zakonnu
nahradu za nadasy, ak zamestnanci
pracujli  nadas za  nevyhnutnych
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receive on average at least one day off
every week.

7.6 Humane Treatment

1. Suppliers should respect the privacy of all
employees and refrain from assigning
unnecessary overtime tasks.

2. Suppliers should notify employees in
advance and obtain voluntary agreement
when collecting their personal information.

3. Suppliers should prohibit workplace
harassment, which includes any act that
may cause physical or mental distress, or
that aggravates the working environment
for other employees beyond the normal
scope of their work. Appropriate changes
and measures should be implemented to
reduce such harrassment, such as
disciplinary measures against offending
workers and changing workplaces or
placements upon request.

7.7 Freedom of Association

1. Suppliers should respect the right of
employees to associate and bargain
collectively, and allow them to form and
manage lawful bargaining bodies.

2. Suppliers should engage, with sincerity, in
collective bargaining negotiations with the
representatives of employees.

3. Suppliers  should allow individual
employees to freely  recommend
negotiation terms if their representatives
are absent.

7.8 Ethical Recruitment

1. Unless specifically permitted by applicable
laws and regulations, suppliers should not
store, dispose of, conceal, forfeit or
otherwise restrict employees’ access to
their personal documents (such as
identification cards, passports, driver’s
licenses, etc.).

2. Suppliers should not demand any kind of
fees or payment whatsoever in exchange

okolnosti.

Dodavatelia by mali zabezpelit, aby
vSetci zamestnanci dostali v priemere
aspon jeden den volna kazdy tyzden.

7.6 Humanne zaobchadzanie

Dodavatelia by mali reSpektovat’ sikromie
vSetkych zamestnancov a zdrzat sa
pridefovania zbytoénych nad€asovych
uloh.

Dodavatelia by mali vopred informovat
zamestnancov a ziskat dobrovolny suhlas
pri zhromazdovani ich osobnych udajov.
Dodavatelia by mali zakazat' obtazovanie
na pracovisku, ktoré zahffia akékolvek
konanie, ktoré méze spbsobit fyzické
alebo duSevné utrpenie, alebo ktoré
zhorSuje  pracovné prostredie pre
ostatnych zamestnancov nad ramec
beZného rozsahu ich prace. Mali by sa
zaviest vhodné zmeny a opatrenia na
Znizenie takéhoto obtaZovania, ako su
disciplinarne opatrenia proti porusujucim
pracovnikom a zmena pracoviska alebo
umiestnenia na poziadanie.

7.7 Sloboda zdruzZovania

Dodavatelia by mali reSpektovat pravo
zamestnancov zdruzovat sa a kolektivne
vyjednavat a umoznit’ im vytvarat’ a riadit
zakonné vyjednavacie organy.
Dodavatelia by sa mali Uprimne zapajat
do rokovani o kolektivnom vyjednavani so
zastupcami zamestnancov.

Dodavatelia by mali umoznit' jednotlivym
zamestnancom  slobodne  odporucat
podmienky vyjednavania, ak nie su ich
zastupcovia nepritomni.

7.8 Eticky nabor

Pokial to prislusné zakony a predpisy
vyslovne nepovoluju, dodavatelia by
nemali skladovat, likvidovat, skryvat,
prepadat ani inak obmedzovat pristup
zamestnancov k ich osobnym
dokumentom (ako su identifikaéné karty,
pasy, vodiCské preukazy atd'’).

Dodavatelia by nemali pozadovat Ziadne
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for employment.

Suppliers should provide  written
documents or verbal explanations in a
language that each employee understands
regarding the working conditions to all
employees.

7.9 No Uncontrolled use of security
Forces

Suppliers is prohibited of hiring or usage of
private or public security forces for the
protection of the enterprise’s project if, due to
a lack of instruction or control on the part of the
enterprise, the use of security forces (i) is in
violation of the prohibition of torture and cruel,
inhumane or
damages life or limb or (iii) impairs the right to
organize and the freedom of association.

degrading treatment, (i)

7.10 Protection of
Peoples

Indigenous

Suppliers should respect and protect the right
of indigeonous peoples to land, forests and
waters and the right not to be deprived of
means of
developing or otherwise using land, forests
and waters, including by deforestation.

subsistence when acquiring,

8. Health and Safety

8.1 Establishment of Health
Safety Management System

and

Suppliers should comply with applicable
workplace health and safety laws and
regulations in the countries in which they
have business operations, and fully obtain
and maintain all health and safety-related
permits and licenses required for their
business operations.

Suppliers should establish and operate a
Health and Safety Management System,
designed to prevent workplace hazarda
and accidents, comprised of health and
safety management organization
structures, planning, procedures, and
result evaluation, etc.

poplatky alebo platby vymenou za
zamestnanie.

Dodavatelia by mali poskytnut vSetkym
zamestnancom  pisomné  dokumenty
alebo verbalne vysvetlenia v jazyku,
ktorému kazdy zamestnanec rozumie,
pokial ide o pracovné podmienky.

7.9 Zakaz  nekontrolovaného
pouzitia bezpeénostnych sil

Dodavatelom sa zakazuje najimat alebo

vyuzivat

sukromné alebo verejné

bezpeénostné sily na ochranu projekiu
podniku, ak z dbvodu nedostatku pokynov
alebo kontroly zo strany podniku je pouZitie
bezpecénostnych sil (i) v rozpore so zakazom

muéenia a krutého,

neludského alebo

ponizujuceho zaobchadzania, (ii) poskodzuje
Zivot alebo zdravie alebo (iii) porusuje pravo
organizovat sa a slobodu zdruzovania.

7.10 Ochrana domorodého obyvatelstva

Dodavatelia by mali reSpektovat a chranit
pravo domorodého obyvatelstva na pédu,

lesy a vody a pravo nebyt

zbaveny

prostriedkov na Zzivobytie pri nadobudani,
rozvoji alebo inom vyuzivani pody, lesov a
véd, a to aj odlesfiovanim.

1.

8. Zdravie a bezpec€nost’

8.1 Vytvorenie
manazérstva BOZP

systému

Dodavatelia by mali dodrziavat platné
zakony a predpisy o bezpeénosti a
ochrane zdravia na pracovisku v
krajinach, v ktorych maju obchodnu
¢innost, a pine ziskat’ a udrziavat' vsetky
povolenia a licencie slvisiace so zdravim
a bezpecnostou, ktoré su potrebné pre ich
obchodnu &innost.

Dodavatelia by mali zaviest a
prevadzkovat systém riadenia
bezpefnosti a ochrany zdravia pri praci
uréeny na predchadzanie
nebezpefenstvam a nehodam na
pracovisku, ktory pozostava z
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organizacnych Struktur riadenia

8.2 Safety Management of Machinery,
Equipment, and Facilities

Suppliers should regularly inspect and
evaluate the safety level of potentially
harmful or dangerous  machinery,
equipment, and facilities in the workplace.
Suppliers should install and manage safety
devices, barriers, and emergency devices
to prevent safety accidents caused by the
use of harmful or dangerous machinery,
equipment, and facilities in the workplace.
Suppliers should provide appropriate
safety protection equipment for the
protection of workers. The safety protection
equipment should be available for easy
and convenient use by employees and well
maintained and managed to perform as
expected.

8.3 Emergency Preparedness

Suppliers should have an established plan
to respond to emergencies, including
natural disasters, cluster infections, fire
and other occupational accidents.
Moreover, guidelines should be in place
that stipulate the reporting process,
response procedures, and follow-up in
case of emergency.

Suppliers should implement worker training
and emergency drills in accordance with
their own plans or guidelines, or the laws of
the countries where they maintain business
operations.

Suppliers should have adequate exit routes
and signs, fire detection and warning
equipment, and fire prevention facilities in
case of emergency, and ensure that the
above all function properly.

8.4 Accident Management

bezpeénosti a ochrany zdravia pri praci,
planovania, postupov a hodnotenia
vysledkov atd'.

8.2 Riadenie bezpeénosti strojov,
zariadeni a zariadeni

Dodavatelia by mali pravidelne
kontrolovat' a hodnotit uroven bezpecénosti
potencialne Skodlivych alebo
nebezpeénych strojov, zariadeni a
zariadeni na pracovisku.

Dodavatelia by mali inStalovat a
spravovat  bezpecnostné zariadenia,
bariéry a nudzové zariadenia, aby
zabranili  bezpefnostnym  nehodam
spdsobenym  pouzivanim  Skodlivych
alebo nebezpeénych strojov, zariadeni a
zariadeni na pracovisku.

Dodavatelia by mali poskytnat vhodné
bezpeénostné ochranné vybavenie na
ochranu pracovnikov. Bezpeénostné
ochranné vybavenie by malo byt k
dispozicii na jednoduché a pohodiné
pouzivanie zamestnancami a malo by byt
dobre udrziavané a riadené tak, aby
fungovalo podla ofakavania.

8.3 Havarijna pripravenost’

Dodavatelia by mali mat vypracovany plan
reakcie na nudzové situacie vratane
prirodnych katastrof, klastrovych infekgii,
poziarov a inych pracovnych nehéd.
Okrem toho by mali byt zavedené
usmernenia, ktoré stanovuju proces
podavania sprav, postupy reakcie a
nasledné opatrenia v pripade nidze.
Dodavatelia by mali vykonavat skolenia
pracovnikov a nudzové cvienia v sulade
s ich  vlastnymi planmi  alebo
usmerneniami alebo zakonmi krajin, v
ktorych prevadzkuju obchodné operacie.
Dodavatelia by mali mat primerané
Unikové cesty a znacky, zariadenia na
detekciu a varovanie poziaru a zariadenia
na predchadzanie poziaru v pripade
nudze a zabezpedit, aby vsetky vyssie
uvedené spravne fungovali.

8.4 Riadenie nehéd
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Suppliers should have programs to
measure industrial accidents and iliness.
2. Suppliers should immediately cease
operations if an industrial accident or
severe disease outbreak occurs, and take
necessary countermeasures including the
evacuation of employees.
3. Suppliers should investigate the causes of
industrial accidents or illness and endeavor
to provide relevant improvement plans to
reduce their incidence.

8.5 Safety Evaluation

Suppliers should regularly conduct safety
risk evaluations to ensure that employees
are not exposed to accident risk and
harmful factors. Evaluation results should
be communicated to employees and
machinery, equipment, and facilities should
be improved according to the evaluation
results.

2. Suppliers should provide employees with
information on accident risk and harmful
factors in the workplace based on safety
risk evaluation results. The information
should be written in a language that
employees can understand, and should be
displayed in an easily accessible place.

3. Suppliers should not require pregnant
women and young people to conduct tasks
involving high safety and health risks, and
should strive to create a working
environment so that other vulnerable
employees such as the disabled and
migrant workers do not have difficulties in
their work.

8.6 Health Management

Suppliers may provide employees with
resting areas, toilet facilities and dining
areas, and should stfrive to maintain
hygiene and cleanliness in such facilities if
they are provided.

2. Suppliers may provide employees with
boarding facilities, which should be
equipped with safety signs, lighting and
heating and cooling systems. Moreover,
employee boarding facilities should have
appropriate facilities fo limit access by

Dodavatelia by mali mat programy na
meranie priemyselnych nehdéd a chordb.
Dodavatelia by mali okamzite zastavit
¢innost, ak déjde k priemyselnej nehode
alebo vypuknutiu vazneho ochorenia, a
prijat potrebné protiopatrenia vratane
evakuacie zamestnancov.

Dodavatelia by mali skumat priciny
priemyselnych nehdéd alebo choréb a
snazit sa poskytnut relevantné plany na
zlepsenie na znizenie ich vyskytu.

8.5 Hodnotenie bezpecnosti

Dodavatelia by mali pravidelne vykonavat
hodnotenia bezpeénostnych rizik, aby
zabezpedili, Ze zamestnanci nebudu
vystaveni riziku nehéd a 3Skodlivym
faktorom. Vysledky hodnotenia by sa mali
oznamit  zamestnancom a  podfla
vysledkov hodnotenia by sa mali zlepSit
stroje, zariadenia a zariadenia.
Dodavatelia by mali poskytnut
zamestnancom informacie o riziku nehbd
a Skodlivych faktoroch na pracovisku na
zaklade vysledkov hodnotenia
bezpecénostnych rizik. Informacie by mali
byt napisané v jazyku, ktorému
zamestnanci rozumeju, a mali by byt
zobrazené na lahko dostupnom mieste.
Dodavatelia by nemali od tehotnych Zien a
mladych ludi vyzadovat, aby vykonavali
ulohy spojené s vysokymi
bezpeénostnymi a zdravotnymi rizikami, a
mali by sa snazit’ vytvorit také pracovné
prostredie, aby ini zranitelni zamestnanci,
ako sU zdravotne postihnuti a migrujuci
pracovnici, nemali pri svojej praci tazkosti.

8.6 Manazment zdravia

Dodavatelia mbzu poskytnut
zamestnancom priestory na odpoc€inok,
toalety a jedalenské priestory a mali by sa
snazit udrziavat hygienu a distotu v
takychto zariadeniach, ak su k dispozicii.

Dodavatelia mobzu poskytnut
zamestnancom stravovacie =zariadenia,
ktoré by mali byt vybavené

bezpeénostnymi zna¢kami, osvetlenim a
vykurovacimi a chladiacimi systémami.
Okrem toho zariadenia na stravovanie
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unauthorized personnel. zamestnancov by mali mat vhodné
3. Suppliers should provide general or special zariadenia na obmedzenie pristupu
medical examinations in compliance with neopravnenych oséb.
relevant laws and regulations on employee | 3. Dodavatelia by  mali poskytovat

health applicable in the countries where
they have business operations. Moreover,
based on the results of employees’ medical
examinations, suppliers should implement
necessary measures such as change in
working areas or tasks, shortened working
hours, etc.

8.7 Health and Safety of Contractors

Suppliers should ensure that the health and
safety of contractors are appropriately
managed while contractors provide services to
lhe benelil of suppllers.

9. Management Systems
9.1 Company Statement Disclosure

1. Suppliers should disclose this Supplier
Code of Conduct, or their commitment to
fulfilling sustainable business practices,
internally and externally.

2. Suppliers should share this Supplier Code
of Conduct, or their commitment to fulfilling
sustainable business practices, through
internal channels, such as the New Year's
address by executives, internal guidelines,
or the in-house bulletin board. Moreover,
they are recommended to disclose them
via websites, management reports and
publications.

9.2 Appointment of Social and
Environmental Sustainability
Management

1. Suppliers should appoint a supervisor who
is responsible for corporate social and
environmental sustainability activities.

2. Suppliers should appoint a person who
manages the planning and implementation

vSeobecné alebo Specidlne lekarske
vySetrenia v sulade s prislusnymi zakonmi
a predpismi o zdravi zamestnancov
platnymi v krajinach, kde maju obchodné
prevadzky. Dodavatelia by navySe na
zaklade vysledkov lekarskych vySetreni
zamestnancov mali zaviest potrebné
opatrenia, ako je zmena pracovnych
oblasti alebo Uloh, skratenie pracovného
¢asu atd.

8.7 Bezpecnost’ a ochrana zdravia
dodavatel'ov

Dodavatelia by mali zabezpedit, aby zdravie a
bezpe&nost dodavatelov boli primerane
riadené, zatial ¢o dodavatelia poskytuju
sluzby v prospech dodavatelov.

9. Systémy riadenia
9.1 Zverejnenie vyhlasenia
spoloénosti

1. Dodavatelia by mali interne aj externe
zverejnit  tento  Koédex  spravania
dodavatela alebo svoj zavazok dodrziavat
udrzatelné obchodné praktiky.

2. Dodavatelia by mali zdielat tento Koédex
spravania dodavatela alebo svoj zavazok
dodrziavat udrzatelné obchodné postupy
prostrednictvom internych kanalov, ako je
napriklad novoroény prihovor veducich
pracovnikov, interné smernice alebo
interna nastenka. Okrem toho sa im
odporuca, aby ich zverejnovali
prostrednictvom webovych stranok, sprav
manazmentu a publikacii.

9.2 Vymenovanie @ manaZmentu
socialnej a environmentalnej
udrzatelnosti

1. Dodavatelia by mali vymenovat

supervizora, ktory je zodpovedny za
aktivity podnikovej socialnej a
environmentalnej udrZzatelnosti.

2. Dodavatelia by mali vymenovat osobu,
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of corporate social and environmental
sustainability activities (social
responsibility activities).

9.3 Risk Assessment

Suppliers should endeavor to identify
ethical, environmental, labor/human rights,
safety/health risks associated with their
business operations.

2. Suppliers should develop and implement
measures to mitigate risks if significant
risks are discovered.

3. If the violation cannot be ended in the
foreseeable future, the Supplier shall
immediately notify GSK and develop a
concept with a time schedule for ending or
minimizing the violation.

9.4 Training and Communication

Suppliers should train their employees in
the provisions of this Supplier Code of
Conduct, as well as the matters governed
by the relevant laws and policies.

2. Suppliers should share implementation
plans and progress concerning the matters
governed by this Supplier Code of
Conduct.

9.5 Information Management

Suppliers should accurately record and
manage information concerning ethical,
environmental, labor/human rights, and
safety/health risks.

2. Suppliers should strive to disclose
information in a transparent matter when
local laws, industrial associations and
important  clients  with  contractual
obligations request such information,
unless the disclosure is prohibited by law.

9.6 Grievance Mechanisms for Advice
and Concerns about Ethics

Suppliers should operate a grievance
mechanism allowing employees who
confirm or identify violations of ethics,
environmental, labor/human rights,

ktora bude riadit planovanie a
implementaciu aktivit podnikovej socialne;j
a environmentalnej udrzatelnosti (aktivity
socialnej zodpovednosti).

9.3 Hodnotenie rizika

Dodavatelia by sa mali snazit’ identifikovat’
etické, environmentalne, pracovné/ludské
prava, bezpecnostné/zdravotné rizika
spojené s ich obchodnou &innostou.
Dodavatelia by mali vypracovat a
implementovat opatrenia na zmiernenie
rizik, ak sa zistia vyznamné rizika.

. Ak porusenie nie je mozné ukonCit v

dohladne;j buducnosti, Dodavatel
bezodkladne oznami tuto skutoénost
spolo&nosti GSK a vypracuje koncepciu s
¢asovym harmonogramom na ukoné&enie
alebo minimalizéciu porudenia.

9.4 Skolenie a komunikéacia

Dodavatelia by mali $Skolit svojich
zamestnancov v ustanoveniach tohto
Kbédexu spravania dodavatela, ako aj v
zalezitostiach, ktoré sa riadia prislusnymi
zakonmi a zasadami.

Dodavatelia by sa mali podelit o plany
implementacie a pokrok tykajuci sa
zalezitosti, ktoré upravuje tento Kddex
spravania dodavatela.

9.5 Sprava informacii

Dodavatelia by mali presne
zaznamenavat a spravovat informacie
tykajuce sa etickych, environmentalnych,
pracovnych/ludskych prav a
bezpecénostnych/zdravotnych rizik.
Dodavatelia by sa mali snazit’ zverejiiovat
informacie transparentne, ked miestne
zakony, priemyselné zdruzenia a déleziti
klienti so zmluvnymi zavazkami pozaduju
takéto informacie, pokial ich zverejnenie
nezakazuje zakon.

9.6 Mechanizmy  podavania
staznosti pre rady a obavy tykajluce
sa etiky

Dodavatelia by mali pouzivat

mechanizmus podavania staznosti, ktory
umoznuje zamestnancom, ktori potvrdia
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safety/health laws and regulations to seek
advice and raise concerns. These
mechanisms should allow employees to
report infringements of their individual
rights or interests.

Suppliers should protect employees who
report ethical concerns against unfair
treatment such as layoffs, threats,
retaliation, and mockery. Employees who
report such concerns should have their
identity protected.

Suppliers shall inform their employees and
their suppliers about available reporting
channels opened by them.

9.7 Methods for Remedy

If suppliers’ business operations result in
negative impact on the sustainability of the
supply chain, suppliers should provide
appropriate methods for remedy to victims,
considering the extent of damages and
importance of relief.

Suppliers should strive to establish
methods of remedy in accordance with
international standards, and in determining
remedy methods, should engage in
consultation with the affected victims and
their representatives.

9.8 Management of Business Partners
(Subcontractors)

Suppliers should recommend that their
business partners (subcontractors) and
other participants in the supply chain
engage in management of ethical,
environmental, labor/human rights, and
safety/health  factors in planning,
designing, selling and manufacturing
goods and services.

Suppliers should strive to recommend that
their business partners (subcontractors)
and other participants in the supply chain
improve violations or risks concerning
ethical, environmental, labor/human rights,
and safety/health laws and provisions
when they identify such violations or

N

alebo identifikuju porusenie etickych,
environmentalnych, pracovnych/fudskych
prav, zakonov  a nariadenl o
bezpeénosti/zdravi, vyhladat radu a
upozornit' na problémy. Tieto mechanizmy
by mali zamestnancom umoznit’ nahlasit
poruSenie ich individualnych prav alebo

zaujmov.

Dodavatelia by mali chranit
zamestnancov, ktori nahlasia etické
obavy, pred nespravodlivym
zaobchadzanim, ako je prepustanie,
vyhrazky, odveta a vysmech.

Zamestnanci, ktori nahlasia takéto obavy,
by mali mat’ chranenu svoju identitu.
Dodavatelia informuju svojich
zamestnancov a dodavatelov o}
dostupnych kanaloch nahlasovania, ktoré
maju k dispo:zicii.

9.7 Metdédy napravy

. Ak obchodné operacie dodavatelov maju

negativny  vplyv  na  udrZatelnost
dodavatelského retazca, dodavatelia by
mali obetiam poskytnut vhodné metody
napravy, beric do Uvahy rozsah $§koéd a
délezitost pomoci.

Dodavatelia by sa mali snazit stanovit
metody napravy v sulade s
medzinarodnymi normami a pri uréovani
metdéd napravy by sa mali zapojit do
konzultacii s postihnutymi obetami a ich
zastupcami.

9.8 Sprava obchodnych partnerov
(subdodavatelov)

Dodavatelia by mali odporudit, aby sa ich
obchodni partneri (subdodavatelia) a dalsi
Ucastnici dodavatelského retazca zapojili
do riadenia etickych, environmentalnych,
pracovnych/ludskych prav a
bezpecénostnych/zdravotnych faktorov pri
planovani, navrhovani, predaji a vyrobe
tovarov a sluZieb.

Dodavatelia by sa mali snazit odporudit’,

aby ich obchodni partneri
(subdodavatelia) a dal$i ucastnici
dodavatelského retfazca zlepsili

rizika tykajuce sa
environmentalnych,
prav a

poruSovanie alebo
etickych,
pracovnych/ludskych
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recognize such risks.

Suppliers undertake to cascade the
requirements of this Code down to their
business partners (including
subcontractors) and require them to
cascade down to their supply chain.
Suppliers should seek to obtain contractual
assurances from their business partners
(including subcontractors) that it will ensure
compliance with this Code.

9.9 Compliance
Responsibility

and  Management

. The management of the Suppliers should
be accountable for compliance. This
comprises compliance with applicable laws
and regulations as well as this Code.
Suppliers shall develop and monitor
policies for the ethical conduct of business
and risk-based due diligence within their
organization to a reasonable extent and in
any event to the extent required by law
(including to ensure compliance of laws by
GSK).

. As permitted by relevant laws and
regulations, suppliers should provide
evidence of compliance with this Supplier
Code of Conduct during regular written
assessments or on-site visits carried out by
GSK or designated third parties.

Suppliers should prepare and manage
appropriate documents to prove their
compliance with this Supplier Code of
Conduct. Such documents should be
based on facts and reflect business
operations.

9.10 Reporting obligations

bezpeénostnych/zdravotnych zakonov a
ustanoveni, ked takéto porusenia zistia
alebo rozpoznaju takéto rizika.
Dodavatelia sa =zavazuju kaskadovito
preniest poziadavky tohto kdédexu na
svojich obchodnych partnerov (vratane
subdodavatelov) a vyzadovat od nich, aby
ich preniesli na svoj dodavatelsky retazec.
Dodavatelia by sa mali snazit' ziskat od
svojich obchodnych partnerov (vratane
subdodavatelfov) zmluvné zaruky, ze
zabezpecia dodrziavanie tohto kédexu.

9.9 DodrZiavanie  predpisov  a
zodpovednost’ manazmentu

. Vedenie dodavatelov by malo byt

zodpovedné za dodrziavanie predpisov.
To zahfha dodrziavanie platnych zakonov
a nariadeni, ako aj tohto kddexu.
Dodavatelia musia v ramci svojej
organizacie vypracovat a monitorovat
politiky etického spravania sa a due
diligence zaloZenej na riziku v primeranom
rozsahu a v kazdom pripade v rozsahu
vyZadovanom zakonom (vratane
zabezpecenia dodrziavania zakonov
spoloénostou GSK).

. 'V sllade s prisluSnymi zakonmi a

nariadenim by dodavatelia mali poskytnut
dokazy o dodrziavani tohto kddexu
spravania dodavatelov pocas
pravidelnych pisomnych hodnoteni alebo
navStev na mieste vykonavanych
spolo¢nostou GSK alebo uréenymi tretimi
stranami.

Dodavatelia by mali pripravit a spravovat
vhodné dokumenty na preukazanie
dodrziavania tohto kdédexu spravania
dodavatelov. Takéto dokumenty by mali
byt zalozené na faktoch a odrazat
obchodné operacie.

9.10 Ohlasovacia povinnost’

Dodavatelia st povinni informovat spolo€nost
Suppliers are required to inform GSK of any | GSK o akomkolvek porugeni tohto kodexu
violence of this Supplier Code of Conduct, | spravania dodavatelov, stidnych konaniach,
legal proceedings, government investigations | yjgdnych vy3etrovaniach alebo trestnych
or criminal proceedings that may affect GSK | konaniach, ktoré mézu ovplyvnit podnikanie
business or negatively impact the reputation of spolo&nosti GSK alebo negativne ovplyvnit
the Suppliers or GSK. povest dodavatelov alebo spolo&nosti GSK.
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10. Supply Chain Due Diligence

1. Ensuring compliance with relevant laws
and regulations, suppliers should identify
and evaluate risks to sustainability in their
supply chain and monitor how such risks
are bring mitigated and handled.

2. Suppliers should establish supply chain
due diligence procedures in accordance
with the six-step procedure presented in
the OECD Due Diligence Guidance for
Responsible Business Conduct.

e Embed responsible business conduct
into policies and management systems

e |dentify and assess actual and
potential adverse impacts associated
with the enterprise’s operations,
products or services

e Cease, prevent and mitigate adverse
impacts

e Track implementation and results
Communicate how impacts
addressed

e Provide for or cooperate in remediation
when appropriate

are

Legal landscape is ever changing, and
suppliers acknowledge that GSK will be
subject to laws and regulations promoting due
diligence of the supply chains (including the
Corporate  Sustainability Due Diligence
Directive), as well as those relating to customs
and duties. Where required or desirable to
facilitate GSK’ compliance with such laws or
regulations, the Supplier shall provide such
assistance as GSK may request, and such
assistance may be, without limitation, in
connection with the mapping of the supply
chain (including the identification of business
partners to the N-tier), procuring indirect
business partners of GSK to participate in in-
depth assessment conducted by company,
provision of a breakdown of unit price showing,
among others, price adjustments or discounts
and lhe applicable dulies or import fees, and
providing written assurances (or procuring that
an indirect business partner of GSK provides
written assurances) to comply with the
provisions hereof (in the case of an indirect
business partner, as if the references to the

10. Due Diligence dodavatelského ret'azca

1. Dodavatelia by mali zabezpelit sulad s
prislusnymi zakonmi a nariadeniami a mali
by identifikovat a vyhodnotit' rizika pre
udrzatelnost vo svojom dodavatelskom
retazci a monitorovat, ako sa tieto rizika
zmierfuju a ako sa s nimi zaobchadza.

2. Dodavatelia by mali zaviest postupy
nalezitej starostlivosti v dodavatelskom
retazci v sulade so Seststuprfiovym
postupom uvedenym v usmerneniach

OECD o nalezitej starostlivosti pre

zodpovedné obchodné spravanie.

e Zallenit zodpovedné  obchodné
spravanie do politik a systémov
riadenia

o Identifikovat a posudit skutoéné a
potencialne nepriaznivé vplyvy

spojené s podnikovymi operdciami,
produktmi alebo sluzbami

e Zastavit nepriaznivé
predchadzat im a zmiernit ich
Sledujte implementaciu a vysledky

e Komunikujte, ako sa rieSia dopady
Ak je to vhodné, zabezpelte alebo
spolupracujte na naprave

vplyvy,

Pravna situacia sa neustale meni a
dodavatelia bert na vedomie, Ze spoloénost
GSK bude podliehat zakonom a predpisom
podporujucim  naleziti  starostlivost v
dodavatelskych retazcoch (vratane smernice
o nalezZitej starostlivosti v oblasti udrzatelnosti
podnikov), ako aj tym, ktoré sa tykaju ciel a
poplatkov. Ak je to potrebné alebo Ziaduce na
ulahéenie dodrziavania tychto zakonov alebo
predpisov spoloénostou GSK, dodavatel
poskytne taku pomoc, o aku spolo¢nost GSK
poziada, a takato pomoc méze byt okrem
iného v suvislosti S mapovanim
dodavatelského retazca (vratane identifikacie
obchodnych partnerov na trovni N), ziskanim
nepriamych obchodnych partnerov
spolognosti na G&ast na hibkovom postdeni
vykonanom  spolo¢nostou,  poskytnutim
rozpisu jednotkove] ceny s uvedenim okrem
iného Uprav alebo zliav cien a prislu$nych ciel
alebo dovoznych poplatkov a poskytnutim
pisomnych zaruk (alebo ziskanim pisomnych
zaruk od nepriameho obchodného partnera
spolo€nosti GSK) o dodrziavani ustanoveni
tejto  zmluvy (v pripade nepriameho
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“Supplier” herein were to it) or a prevention | obchodného partnera, ako keby sa odkazy na
action plan proposed by GSK. ,dodavatela“ v tomto dokumente vztahovali
na neho) alebo preventivneho akéného planu
navrhnutého spolo¢nostou GSK.
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